.| affecte

F O W W g e

work, afd Ian-renchjng stei:- to ensure
paymend of decent 'wéges o this class
of emp ommt wére annbunced on
Manday by Minister of W. A
Gordon;| Govermntnt cr.mtzm for
the uractu.m of boots, shoes,
clothing and - the nx{’. will  be

Undes an ordpr -in- coutrcu upprov

ed Ma sy, Baid Mr, Gcn'don. provi-
slons be lnaertad in ewery contract
which the gdurnment letu ror factory

work Uing-for: t

(8) Alminimum of 30 cénts an hour
to be d to all males engaged on this
'work off 18 yéars of age ox over.
- (b) Alminimum of 20 c4nts per hour
for all femalés on government factory
con wmkailayeanofm'or
Over- i !

(c) Males and re::nalas under 18
years of age to recelve mgea not less
than those provided forl women and

the tendency will be {to maintain
higher diﬁerentills in| .for the
Bk%] _of employee en thede
co tn-nta upd the minister. Thou-
sands of madle and female employees
across (Canada will benefit as a result
of the|new! provisions, stlud
Gordornl. i i

In’ ahy phovince .:wh
rates may bd higher than.
fled in the} order-in-gouncil, these
higher shm ;ﬁ- :

~ Jan 1935

: t of
minimum wige rates both men
and women 'pn all fu Dominion |
governrpent contracts fpr factory

girls injthe minimum es scale of
the }:gvmco in whlch this work is
performjed. t
Thesé mlmmum ra will apply
2qually] to siilled and u lled labor. |4
As unskilled;labor will have the bens-
fit  of these; specifie hum rates

ral Contrpcts

Smlr

| at Lower Pries

(Canadisn Press Cp |
Lomndon, Jan. 3.—The 1

""’“ﬁé‘iﬁ

imed 4t enabling Rus

compete maore fﬂr‘i'
mmldableand. OWIng
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MINIMUM WAGE 1S °
'SET FOR MEN ON %
'PART - TIME_ WORK -

Reﬂulanons Adopted for Those) "o
1 Who Do Work Usuall rRETK

Done by Boys SEEB

Men who do work usually done by

i‘n._\: and - who do part-time and TRA]

piece work have been placed under,
a schedule of minimum wages by the
o' Deputat
iminimum wage board. Authorized
. . |
:L_\ order-in-council of the Manitoba’ GO\
 Zovernment the new schedule pe-
(came effective March 1.
. Occupations coming under the; Legis]
schedule are, deliverr of telegrams. | governi
messages, delivery of newspapers. iloba
thand  bills and advertising mat-! ¢
fter, .deliverina parcels on foot|from ti
ior on  bicyele. office boy work. | ciation
e sh .!n.nL, ~e;‘.mg ur; bm\tl ing: vincial
. and work of a similar nature!
wen ruled as coming under th"lhc pro
he order by an inspettor of the bureau!™Morning
he of labor. and shen employers hold| The
m.'a certifieate in writing from the in- 85 a m
L‘(i' spector. itoba a
i“._! The minmmum wages specified in! elfr‘incg
o the order are, 88 a week for the first] jor Ha
““lsix months of emplovment. 89 a ;‘;ﬁ“f“
Miweek for the second six months, $10 mc:; i
ngja week after c-"nplovment of one;‘m 10r1
vear. A 48-hour week is fixed by:‘9"s ©

W

\b-1the order. Ei‘;};htlﬁ
watf Part time and piece work regula- - ould
!il‘rl'lions are, in brief, as follows: practic

NElIf work by agreement is on a part-lobjcct
T j{time or piccework basis. an amount | petitivy
_l;;ia: least equal to the minimum wage| their 1
“Yirate for work of such a nature. must{or to
s be paid for the time an employvee islgaged
nqlTequired to be available for duty in-!  Alth
itol cluding the time spent on.the prem- made
re.lises when required by the employer.: confer.
oy-!  Employees on a part-time or piccc!F:OVt?r‘n
ms|work basis shall be paid for not less| upon t
than four hours consecutive work,session
oution any day such employees are re-|tem i
t alquired to report for duty. provin
the| " In an apprenticeship agreement,| Thos
elyl\when an employer undertakes to| were
ledteach an emplovee a skilled trade or{L. Ait
the calling, the wages stipulated in the| Sidne;
| in/asreement may supen:edc the rates{F. U.
cog|fixed by the minimum wage boardC. C.
ang|Prov ided a copy of the agreement %|J. Hu
itepi filed  with and ‘approved by the(E. R.
the/board, and also provided that the|H. Jo:
m.|rate of wages shall not'be less than|N. W

im-
ary|the rate eﬂ'wbl:sht—d for persons secret:
under the age of 18 in the industry. |~ -

: o - Employers failing to comply with 1
" [terms of the order aré. under. lhe_$ 00
. |Minimum Wage act, liable to fines 1881
{CP|of not less than $25 nor more than _
ywn |[$300. In. defamg of payment they| oOtt;
and |may be imprisoned for not less than|188] t
ons, | ten days nor more than. six months.| 866,04
and |{The magistrate is given discretion-|way
ngs.|ary-power to order both the fine and turn
iard |imprisonment. In cases of prose-|of co
Iren {cution the onus is on the accused tojthe -
that|show he has complled' with the regu-|grant
s lations e > : 26,055
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